
A special limited-edition photo book from Business News 
Together Western Australians have faced unprecendented challenges in 2020 and  
there is still much to achieve for business to overcome the impacts felt by COVID 19.  
Business News will continue to stand by business and wants to take a moment to  
celebrate our great state.

What is WESTERN AUSTRALIA, LAND OF OPPORTUNITY?
This hardcover collectible will feature a compilation of photographic work from our  
state’s finest photographers who will capture places, faces and familiar spaces that  
make our state one of the most diverse and vibrant in the country.

Our art and editorial directors will work together to bring you the highest quality and  
most representative photographic work from our state-wide photographic competition.

Due to the uniquely collaborative nature of the project, this book will be a singular 
and unparalleled volume representing Western Australia in its very best light.

How can your company be part of it?
Your chance to connect with Western Australia’s spirit!

Profiles in Excellence as featured within the book gives companies that wish to  
be seen as a part of the energy defining our region, a chance to tell their story in 
their own words.

These exclusive profiles are designed and edited professionally to ensure their  
readability and accessibility. Only a limited number of profiles will be available.

Includes the following services:

 ■ Business News will coordinate the layout of your pages with provided photographs  
and content as supplied by you, the client. Note: There is an ability to engage  
Business News for journalistic and photography services at a further cost. 
Please contact one of our corporate account managers for further information.

 ■ Option to purchase additional books at a 50% discount off the publisher’s 
rate (when ordered at the time of signing). Book RRP is $69.95

 ■ Business News will have an online portal where we will share your digital articles  
and stories as well as an interactive version of the publication.

Distribution
A limited run of 7,000 copies of the book will be published and it will also be 
made available for bulk purchase to local companies.

Our top 500 most senior business executives will receive a copy of this exclusive  
publication. Our online portal will be accessible by over 1.8 million unique  
website users that visit our website each year.

Given its timeless and high-quality finish, WESTERN AUSTRALIA, LAND OF  
OPPORTUNITY will be found for many years to come on the coffee tables 
of top executives and our state’s most prominent businesses.

Four page deluxe profile:  $20,000 +GST 
(Receive 25 copies)

Three page profile:  $17,250 +GST 
(Receive 20 copies)

Two page profile:  $13,000 +GST 
(Receive 15 copies)

One page profile:  $7,250 +GST 
(Receive 10 copies)
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Amec Foster Wheeler designs, delivers and 
maintains strategic and complex assets for its 
customers across the global resources sector. 
With more than 40,000 people across more 
than 55 countries, the company operates across 
the whole of the oil and gas industry and in the 
mining, clean energy, power generation, pharma, 
environment and infrastructure markets. 

Across Australia, the company has more than 
1,200 people located across six locations – 
Perth, Brisbane, Melbourne, Darwin, Sydney and 
Adelaide. Perth was established as the company’s 
Australian headquarters in 1978 and currently 
delivers mining and oil and gas projects across 
Western Australia and the globe.

Working with all mineral commodities and within 
the upstream, midstream and downstream oil and 
gas markets, Amec Foster Wheeler is one of the 
few companies to provide support throughout 
the complete lifecycle of a project, with teams of 
experts across the company’s global network of 
offices supporting the Australian operations. The 
‘high-value execution centres’ in India and China 
enable highly competitive rates and rapid ramp-
up, while the Shanghai office provides access to 
Chinese procurement.

Amec Foster Wheeler also owns a number of other 
entities in Australia, including S2V Consulting, 
Aquenta, and Performance Improvements (PI), 
which together enable an integrated service 
offering from the start of a project through to 
commissioning and beyond.

The result is a holistic service offering throughout 
the entire project life cycle, including: technical 
consultancy; studies; front-end design; 
engineering; project management; procurement; 
construction; commissioning; environmental and 
sustainability; decommissioning; operations and 
maintenance; supply chain management; training 
and development; and brownfield asset support. 

Amec Foster Wheeler recognises that the key to 
a successful outcome is the regional experience 
that an engineering company can access and 
bring to a project.

For more than 60 years the company has delivered 
some of the most logistically challenging mining 
projects in the world, including many based in 
WA. 

Amec Foster Wheeler in Perth has recently 
completed the engineering for the process plant 
and port packages for the Roy Hill facility. 
Prior to this, it reviewed the design and made 
recommendations for optimisation, which 
resulted in significant capital cost savings, as well 
as a reduction in the operating and maintenance 
costs of the project.

In conjunction with the Istanbul and Milan offices, 
the Perth office is working on the engineering, 
procurement and construction contract for the 
Çöpler Sulphide Expansion Project, which is 
currently an open-pit, heap-leach operation 
located in the north-east Anatolia region of 
central northern Turkey. 

Once completed, the project will enable the facility 

Amec Foster Wheeler 
has been delivering 

logistically and 
challenging projects 

across a wide range of 
commodities for decades.

Below: Çöpler Sulphide 
Expansion Project, Turkey

Top left: Bayu Undan, Timor.

Bottom left: Roy Hill Project, 
WA.

Right: Amec Foster Wheeler 
Perth offices.

to process 5,000 tonnes per day of sulphide ore 
over the planned 22-year life of the mine.

Amec Foster Wheeler is involved in every part of 
the project delivery phase across the oil and gas 
value chain. 

Across the upstream market, the company has 
wide-ranging technical capability in offshore and 
onshore oil and gas production facilities, which 
include subsea systems, platforms and topsides, 
floating facilities, gathering systems, and oil and 
gas processing facilities, pipelines and terminals. 

Amec Foster Wheeler pioneered the modularisation 
approach to LNG plants, on the North West Shelf 
Venture Phase V Expansion, using modularisation 
experience gained over the past 25 years. During 
this time, the company designed and constructed 
more than 30 modular projects around the world, 
comprising more than 1,500 modules. 

The company has worked extensively on the Pluto 
LNG project, commencing the greenfield Pluto 
Train 1 project with feasibility and pre-FEED 
studies. This combined the team’s LNG study 
capability with the extensive modular design and 
construction expertise of its EPC organisation 
to implement a modular approach. Following 
execution of the FEED for the Pluto foundation 
project, Amec Foster Wheeler then led the JV 
executing the EPC phase and supported start-up 

and commissioning of the completed plant. The 
company then undertook the FEED for potential 
future Pluto Train 2 and Train 3 expansions.

Work in the downstream market involves new 
builds and major expansions and revamps, 
including clean fuels projects to meet new 
legislation, and residue upgrading to produce 
higher-value products. 

Amec Foster Wheeler’s capability and track 
record in brownfield project delivery is extensive, 
with the company capable of minor modifications, 
including asset support and ‘duty holder’ through 
to large-scale brownfield project delivery, with a 
lifecycle offering supported by ‘brownfield centres 
of excellence’ in Aberdeen and South-East Asia. 

As part of the Clough-Amec joint venture, 
Amec Foster Wheeler in Perth is providing asset 
support, operations and maintenance services 
to the Bayu-Undan offshore field development, 
located in the Timor Sea. 

The Bayu-Undan offshore facilities consist of a 
floating storage and offloading facility and three 
fixed platforms, a remote wellhead platform and a 
compression, utilities and quarters platform, and 
a drilling, production and processing platform. 
Clough AMEC has provided asset integrity 
management and implementation services 
support to these facilities since July 2004.
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Gracetown.  

The Special Air Service Regiment Resource Trust 
is another charity close to Mr Houston’s heart, as 
it serves to support the children who have lost 
fathers in service with the SAS. 

Recognition has also been prominent in the rise 
of ERS. In 2015, ERS received the prestigious 
Telstra Australian Business of the Year award and 
was recognised as the Business News Rising Star 
of 2014. 

The solutions-driven company has, over the 
years, demonstrated exceptional performance 
and value to clients and has been recognised for 
its strong leadership, innovative solutions and 
outstanding customer service.

After winning two business awards, ERS received 
a significant amount of publicity and media 
attention and experienced another surge of 
growth. 

Mr Houston and other senior members of the 
team have also been sought after as commentators 
in their field of expertise.

ERS has found its place in the Australian market 
and is now trusted by numerous organisations 

including: oil and gas; mining; not for profit; 
major corporations; hospitality and leisure 
organisations, and government bodies. ERS may 
be based in Perth, but it has an international 
focus with a team of highly specialised and 
trained personnel who have a wealth of experience 
operating in foreign countries. 
Its international team regularly travels and 
operates in Africa, Europe and Asia to assist 
clients in a broad range of services. 
The success of ERS can be recognised by the 
innovation and dedication provided to clients, 
with customised solutions for requested services 
rather than a one-size-fits-all approach.
ERS is constantly seeking new and better ways of 
providing its services as well as developing new 
products and offerings, with a prominent example 
of this being its new medical and health services 
offering. This way it ensures that ERS is always 
striving to be ahead of the pack. 
The ERS motto is: ‘Our experience is your 
experience’. The company believes this aptly 
sums up how it assists its clients - another reason 
why ERS is now one of the most sought after 
service providers in the industry.

Above: ERS emergency 
services officers have higher 

qualifications than the 
Australian standards. Staff are 

internationally trained.

Right: The ERS emergency 
services officers at training. 

ERS has developed a capability 
comprising a highly trained, 

motivated and disciplined 
workforce led by personnel 

with years of experience in the 
emergency services and 

military fields.
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The Special Air Service Resources Trust is a 
perpetual fund that assists members and former 
members of the SAS Regiment (as well as the 
dependants of those members) who are in need of 
relief or support. 

The primary beneficiaries are the dependants of 
SAS soldiers who are killed or disabled in, or as 
a result of, operations or training. The trust also 
assists the families of other ADF personnel killed or 
disabled while working alongside the SAS Regiment 
in SASR-controlled operations or training. 

The trust was formed following the Blackhawk 
helicopter tragedy on June 12 1996 during a 
training exercise outside of Townsville, North 
Queensland, that claimed 18 lives and rendered 
one soldier paraplegic.  Consequently there were 
11 children left without fathers, ranging in age 
from two to 15 years of age at the time.

The trust’s mission is to provide additional 
support not covered by Department of Veterans’ 
Affairs entitlements including education, family 
relocation, home security and medical and dental 
services required due to financial, emotional or 
psychological hardship.

The trust also provides additional peace of 
mind to members serving in the SAS Regiment 
that they and their families will be looked after 
in the event of death or injury. All members are 
potential beneficiaries.

There have been a further nine deaths in service 
since the Blackhawk tragedy, leaving nine children 
fatherless.

Two further trusts have since been established to 
broaden the support to cover both current and 

ex-members of the regiment and their families.

The first provides support to ex-SAS members 
and their families who do not qualify as 
beneficiaries under the original trust but who are 
experiencing financial or other difficulty, while 
the second provides general support for serving 
members of the SAS Regiment and their families. 
Additionally, the SAS Resources Fund was 
established as the fundraising arm of the group.

The SAS Resources Trust No 2 was established  
in November 2011 to provide relief to current 
and former members of the regiment (and their 
families) who do not qualify as beneficiaries under 
the primary trust but are experiencing financial 
hardship or difficulty as a result of any disability 
that significantly impacts on their quality of life.

The SAS Resources Trust No 3 was established  
in May 2011 to provide respite and welfare 
opportunities to all serving members of the SAS 
Regiment and their families who, in the opinion 
of the commanding officer, (after taking into 
account their physical, mental and emotional 
welfare), require it as a result of the member’s 
service in the regiment.

The SAS Resources Fund was established in 
March 2012 to act as the umbrella fundraising 
body for the three trusts. All funds raised through 
donations or charity functions go to the fund, to 
be distributed between the three trusts according 
to their particular financial requirements from 
time to time. 

The three trusts and the fund are all approved by 
the Australian Taxation Office as tax-deductable 
gift recipients.

Perpetual trust was 
established after 

Blackhawk tragedy in 
1996 to provide for the 

families and dependents 
of SAS Regiment 
members killed or 

disabled.

Below: Operations in 
Afghanistan.
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Executive Risk Solutions is a dedicated Perth-
based company that provides its clients with 
solutions across the full scope of emergency, 
security, and health services, and complements 
this with a suite of specialised consulting services 
in its expanding field of operations. 
The services are delivered through a highly 
trained and capable workforce, customised and 
tailored equipment, as well as technologically 
advanced services such as ERS 24/7 (an around-
the-clock personnel tracking and emergency 
assistance line), and emergency medical triage 
services delivered with advanced communication 
technologies.
Former Special Air Service Regiment soldier 
Scott Houston, a third-generation military man 
who served in a number of overseas deployments 
including Afghanistan and East Timor, leads the 
company as the chief executive officer. 
Mr Houston established the company with his 
wife, Fiona, in 2008. Since then, ERS has rapidly 
developed into Australia’s leading emergency 
management business.
When ERS started out, it entered a very 
competitive market with well-established 
providers of similar services. The first opportunity 
to make a mark came in 2012, when ERS was 
asked to provide staffing and equipment solutions 
in emergency and security services, for one of 
Western Australia’s largest natural resources 
developments in recent years – the Roy Hill iron 
ore construction project. Since then, ERS has 
been successful in subsequent tenders in 2013 
and 2015 for the provision of ongoing services to 
Roy Hill. 
In the past seven years, ERS has experienced 
rapid growth; staff numbers have risen to 110 
and the company has established permanent 
offices in Perth and Brisbane. ERS also maintains 
a networked group of expert consultants that 

supports clients’ requirements and provides ERS 
with a global reach.

The rapid growth and transformation of ERS 
necessitated the development of systems and 
processes to enhance its standing with its tier-
one client base. ERS therefore developed its 
business and operational systems in line with 
globally recognised standards of quality, safety 
and environmental management. 

In January 2015, due to its successes in the WA 
market and the similarities in the Queensland 
market, ERS established a local presence in 
Brisbane to be closer to its developing client 
base. After just a few weeks, ERS secured its first 
contract on a Queensland coal mine and has since 
established a growing market presence across 
Australia. 

Part of ERS’s success can be attributed to 
the culture Mr Houston and his leadership 
team promote within the business, which is 
predominantly based on military and emergency 
services values. These values have helped the 
company create service delivery standards that 
stand out from those of its competitors. 

ERS employees believe in looking out for each 
other and making sure that their teammates are 
safe. The leadership team values professionalism 
in its staff and places a high value on those who 
are constantly in the pursuit of excellence in their 
daily jobs. 

ERS values its people above all other things. The 
military and emergency services backgrounds of 
the ERS leadership team promote the ability to 
think outside of the box and to never back down 
from a challenge. Additionally, the ERS approach 
to personal development ensures staff members 
are provided with more than just the standard 
opportunities for training in their sphere of 
operations. 

Executive Risk Solutions 
has built its business on 

its capacity to deliver 
quality services with 

military precision.

Below: The ERS Firetruck and 
Rapid Intervention Vehicle. 
ERS owns a fleet of state-of 

-the-art vehicles with the latest 
firefighting technology and 

equipment. These vehicles and 
equipment are custom designed 

to suit clients’ requirements.

Opposite top: More than 50% of 
ERS staff are ex-military or ex- 

public emergency services with 
proven operational experience. 

Opposite bottom: Scott 
Houston CEO of Executive Risk 

Solutions.

Therefore staff members have enhanced 
motivation and commitment to remain with ERS. 
This, in turn, benefits clients with a stable and 
well-trained workforce. An example of this is in 
ERS emergency response operations. A number 
of staff attended the world-class Texas A&M 
University, oil and gas training facilities (TEEX). 
Training at this level is not available in Australia, 
and it ensures that ERS staff are some of the 
most qualified within the Australian emergency 
response sector.
ERS staff are also required to maintain a high 
level of fitness. They undergo biannual fitness 
testing to ensure they can deliver the service 
to the highest level. This has enhanced ERS’s 
standing, especially in the oil and gas sector and 
other industrial applications.
Another aspect of ERS’s success is its involvement 
with local communities. The ERS Reconciliation 
Action Plan endeavours to demonstrate the 
company’s support for indigenous and local 
community employment through the selection 
and development of indigenous and local 
candidates. 
In addition, ERS is a gold sponsor of the Roy Hill 
Community Foundation and has regularly been 
supporting members of local communities in the 
Pilbara. 
Another organisation ERS supports is the Tour 
De Gracetown, which is a fundraising charity ride 
event that supports the Telethon Adventurers and 
local hospitals in the South West.  This year the 
charity ride organisers have bestowed ERS with 
the naming rights for the event. In appreciation 
of the support provided to the event over many 
years, it is now known as the ERS Tour De 
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The Special Air Service Regiment Resource Trust 
is another charity close to Mr Houston’s heart, as 
it serves to support the children who have lost 
fathers in service with the SAS. 

Recognition has also been prominent in the rise 
of ERS. In 2015, ERS received the prestigious 
Telstra Australian Business of the Year award and 
was recognised as the Business News Rising Star 
of 2014. 

The solutions-driven company has, over the 
years, demonstrated exceptional performance 
and value to clients and has been recognised for 
its strong leadership, innovative solutions and 
outstanding customer service.

After winning two business awards, ERS received 
a significant amount of publicity and media 
attention and experienced another surge of 
growth. 

Mr Houston and other senior members of the 
team have also been sought after as commentators 
in their field of expertise.

ERS has found its place in the Australian market 
and is now trusted by numerous organisations 

including: oil and gas; mining; not for profit; 
major corporations; hospitality and leisure 
organisations, and government bodies. ERS may 
be based in Perth, but it has an international 
focus with a team of highly specialised and 
trained personnel who have a wealth of experience 
operating in foreign countries. 
Its international team regularly travels and 
operates in Africa, Europe and Asia to assist 
clients in a broad range of services. 
The success of ERS can be recognised by the 
innovation and dedication provided to clients, 
with customised solutions for requested services 
rather than a one-size-fits-all approach.
ERS is constantly seeking new and better ways of 
providing its services as well as developing new 
products and offerings, with a prominent example 
of this being its new medical and health services 
offering. This way it ensures that ERS is always 
striving to be ahead of the pack. 
The ERS motto is: ‘Our experience is your 
experience’. The company believes this aptly 
sums up how it assists its clients - another reason 
why ERS is now one of the most sought after 
service providers in the industry.

Above: ERS emergency 
services officers have higher 

qualifications than the 
Australian standards. Staff are 

internationally trained.

Right: The ERS emergency 
services officers at training. 

ERS has developed a capability 
comprising a highly trained, 

motivated and disciplined 
workforce led by personnel 

with years of experience in the 
emergency services and 

military fields.
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The Special Air Service Resources Trust is a 
perpetual fund that assists members and former 
members of the SAS Regiment (as well as the 
dependants of those members) who are in need of 
relief or support. 

The primary beneficiaries are the dependants of 
SAS soldiers who are killed or disabled in, or as 
a result of, operations or training. The trust also 
assists the families of other ADF personnel killed or 
disabled while working alongside the SAS Regiment 
in SASR-controlled operations or training. 

The trust was formed following the Blackhawk 
helicopter tragedy on June 12 1996 during a 
training exercise outside of Townsville, North 
Queensland, that claimed 18 lives and rendered 
one soldier paraplegic.  Consequently there were 
11 children left without fathers, ranging in age 
from two to 15 years of age at the time.

The trust’s mission is to provide additional 
support not covered by Department of Veterans’ 
Affairs entitlements including education, family 
relocation, home security and medical and dental 
services required due to financial, emotional or 
psychological hardship.

The trust also provides additional peace of 
mind to members serving in the SAS Regiment 
that they and their families will be looked after 
in the event of death or injury. All members are 
potential beneficiaries.

There have been a further nine deaths in service 
since the Blackhawk tragedy, leaving nine children 
fatherless.

Two further trusts have since been established to 
broaden the support to cover both current and 

ex-members of the regiment and their families.

The first provides support to ex-SAS members 
and their families who do not qualify as 
beneficiaries under the original trust but who are 
experiencing financial or other difficulty, while 
the second provides general support for serving 
members of the SAS Regiment and their families. 
Additionally, the SAS Resources Fund was 
established as the fundraising arm of the group.

The SAS Resources Trust No 2 was established  
in November 2011 to provide relief to current 
and former members of the regiment (and their 
families) who do not qualify as beneficiaries under 
the primary trust but are experiencing financial 
hardship or difficulty as a result of any disability 
that significantly impacts on their quality of life.

The SAS Resources Trust No 3 was established  
in May 2011 to provide respite and welfare 
opportunities to all serving members of the SAS 
Regiment and their families who, in the opinion 
of the commanding officer, (after taking into 
account their physical, mental and emotional 
welfare), require it as a result of the member’s 
service in the regiment.

The SAS Resources Fund was established in 
March 2012 to act as the umbrella fundraising 
body for the three trusts. All funds raised through 
donations or charity functions go to the fund, to 
be distributed between the three trusts according 
to their particular financial requirements from 
time to time. 

The three trusts and the fund are all approved by 
the Australian Taxation Office as tax-deductable 
gift recipients.

Perpetual trust was 
established after 

Blackhawk tragedy in 
1996 to provide for the 

families and dependents 
of SAS Regiment 
members killed or 

disabled.

Below: Operations in 
Afghanistan.
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Westpac has a long and proud history as Australia’s 
first and oldest bank. It was established in 1817 
as the Bank of New South Wales under a charter 
of incorporation provided by governor Lachlan 
Macquarie.

The bank’s connection with Western Australia 
started in 1841 when the Western Australian 
Bank (WAB) was opened for business. WAB was 
developed out of protest for the need of localised 
banking representation after the Bank of Western 
Australia (1837-1841) sold out to the Bank of 
Australasia. WAB had strong local support, 
creating a solid platform for growth.

WAB quickly gained a monopoly in Perth 
and the surrounding rural areas, expanding 
geographically and following the Goldfield trails 
left by the pioneers of the early mining and 
agricultural towns. During the banking crisis 
of 1893, WAB survived unscathed resulting in a 
period of relative stability. 

However by the 1920s it was showing signs of a 
struggle due to a period of conservatism and 
increased competition in the limited business 
opportunities in WA. Drought and famine 
in the agricultural areas precipitated WAB 
general manager HD Holmes to approach the 
Commonwealth Bank for assistance, though little 
aid was offered. 

This prompted a closer relationship between the 
Bank of NSW and WAB; both would benefit from 
the proposed amalgamation because WAB would 

increase its capital and pool of resources, while 
the Bank of NSW would gain a stronghold in a 
new state.

On August 28 1883 the Bank of New South 
Wales opened a branch in Perth. The Swan 
River settlement was still in the early stages of 
development and had a population of barely 
30,000 when the Bank of New South Wales 
opened in Perth. 

Gold had been discovered in the far northern 
Kimberley in 1885 but failed to live up to early 
promise. Rich discoveries two years later at 
Southern Cross, 400 kilometres east of Perth, 
brought prospectors from the eastern states and 
overseas.

In 1892, two prospectors, named Bayley and 
Ford, pressed a further 190km east and within 
a few hours their prospecting had unearthed 
solid chunks of gold bullion of up to 50 ounces 
each. Their evening’s work where Coolgardie now 
stands gave them a parcel of 500oz of almost pure 
gold.

A year later, Paddy Hannan’s famous discovery 
of the Golden Mile at Kalgoorlie established 
the certainty of a major gold mining centre. On 
August 8 1894 the Bank of New South Wales 
opened a branch at Coolgardie, and two years 
later at Kalgoorlie (on January 31 1896).

There were 10 branches in 1920 but by 1926 
representation had more than doubled to 21, 
mainly in the wheat-farming districts. Alfred C 

Westpac has been 
providing quality 

service to WA business 
and the broader 

community since 1841.

Below left: Bank of New South 
Wales branch at Cottesloe, 

c. early 1960s.

Below right: Bank staff at Cue 
branch, with gold bullion ready 
for shipment to Perth, c. 1905.

Above: The Westpac Lifesaver 
Rescue Helicopter patrolling the 
beaches of WA.

Davidson took over responsibility for the Bank 
of NSW in Perth and WA in 1925. It was his 
next appointment in 1927 to the role of general 
manager of WAB that served as the catalyst for 
amalgamation between the two banks. Davidson 
had a strategic vision for banking in WA that 
would serve to improve standings for shareholders, 
customers and the banks themselves.
The amalgamation with WAB was effective from 
March 29 1927, giving the bank a network of 60 
branches and 30 agencies. 
In late 1929, Davidson was appointed general 
manager of the Bank of New South Wales. His 
final responsibility for the amalgamation between 
Bank of New South Wales and WAB was the 
adoption in 1931 of the Bank of New South Wales 
coat of arms, which incorporated the black swan 
emblem of WA, thereby giving a permanent 
reminder of WAB in Westpac’s history.

Growth and technology
Society has come a long way since then and 
the way we bank has certainly changed a lot. 
From mobile banking to meetings with bankers 
via video conferencing, banking is truly a 24-7 
business.
The bank has always and will continue to support 
the progress of Australian economy and its 
people.
Over the years, the branch network expanded 

rapidly, from Christmas Island to Albany and 
everywhere in between. In 1982, the Bank of NSW 
and Commercial Bank of Australia merged to 
form Westpac Banking Corporation. 
On April 8 2017, Westpac will turn 200 years 
young and will proudly celebrate being Australia’s 
oldest company and Australia’s first bank.

Westpac Lifesaver Rescue Helicopter Service
As the oldest civilian search and rescue service 
in Australia, the Westpac Lifesaver Rescue 
Helicopter Service has performed more than 
70,000 missions nationally over the past four 
decades.
Today, the service covers more than 84 per cent 
of the Australian population during the summer 
months with a national operation made up of 17 
helicopters flying from 13 bases. The service also 
includes two rescue boats, based in the Northern 
Territory and Victoria. Westpac has supported 
the Westpac Lifesaver Rescue Helicopter Service 
for more than 40 years.
In December 2008, the Westpac Lifesaver Rescue 
Helicopter was launched in WA, with the service 
provided by Surf Life Saving Western Australia. 
The WA Westpac Lifesaver Rescue Helicopter 
Service operates two helicopters, one from 
Fremantle and one from Busselton. The Westpac 
Lifesaver Rescue Helicopter that services the 
Perth metropolitan area is based at Rous Head 
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in Fremantle, performing coastal surveillance 
patrols of the greater Perth metropolitan area, all 
the way from Mandurah in the south to Yanchep 
in the north and west to the Rottnest Island. The 
Busselton service is based at Busselton Airport 
and covers the coastline from Augusta in the 
south to the city of Bunbury in the north.
Every Westpac Lifesaver Rescue Helicopter base 
across the nation is a free community service – no 
individual has ever had to pay to be rescued.

Westpac Foundation
Westpac Foundation is a charitable organisation 
with a legacy that dates back 137 years. In 1879, 
Thomas Buckland, the president of the Bank of 
New South Wales (which later became Westpac), 
established The Buckland Fund with his initial 
donation of £1,000 to help families of deceased 
bank employees who found themselves in financial 
hardship.
Today, Buckland’s legacy continues with the 
work of Westpac Foundation, where it remains 
steadfast in its goal to help open doors to 
social and financial inclusion for Australians 
experiencing disadvantage.
Since 1999, Westpac Foundation has granted 
more than $28 million to more than 450 not-for-
profit organisations. While being independent, 
Westpac Foundation considers Westpac Group to 
be its greatest supporter. Westpac Foundation’s 
Community Grants Program, which is partly 
funded through the fundraising efforts of Westpac 
employees and their customers, is a testament to 
this generous support.

In WA in 2015, Westpac Foundation provided 
more than $200,000 in community grants funding 
to local WA not-for-profit organisations, whose 
innovative ideas make a real difference in their 
local communities. This amount includes over 
$143,000 in donations from generous WA-based 
Westpac employees and customers.

Sensorium Theatre, a WA not-for-profit 
organisation and The Big Issue’s Western 
Australian ‘Women’s Subscription Enterprise’ 
are both recipients of Westpac Foundation 
grants. Sensorium Theatre makes magical, 
multi-sensory theatre for young audiences with 
complex disabilities. Performances are created 
that delight and inspire through hands-on theatre 
made accessible by inviting the children to touch, 
taste, smell, hear and see stories unfold around 
them within a specially designed immersive 
sensory environment. 

A Westpac Foundation seed grant in 2014 allowed 
the Sensorium Theatre to set up a dedicated 
workshop and storage space onsite in one of its 
partner schools.

The Big Issue, which is well known for its street 
magazine enterprise, was given funding by 
Westpac Foundation for its WA operations of 
the ‘Women’s Subscription Enterprise’. The 
enterprise employs homeless and disadvantaged 
women to package and post subscription copies 
of The Big Issue magazine.

Westpac Bicentennial Foundation

On April 2 2014, Westpac Group launched the 
Westpac Bicentennial Foundation to create the 

Above: Sensorium Theatre, 
Westpac Foundation Grant 

recipient from WA.

Right: Big Issue Women’s 
Subscription Enterprise, 

Westpac Foundation Grant 
recipient. 

Below: Angie Kings-Lynne 
from Western Australia, is 
the Westpac Future Leaders 
Scholarship Ambassador.

single largest private education scholarship 
program in Australia’s history. Launched as a gift 
to Australia to mark Westpac’s 200th anniversary 
in 2017, a once-off contribution of $100 million 
will fund 100 new scholarships every year in 
perpetuity to individuals who have the potential 
to shape Australia’s future.
The Westpac Scholarship Program consists of 
five individual scholarships and fellowships that 
are centred around three focus areas at the heart 
of Australia’s future growth and prosperity. The 
first focus area is technology and innovation. 
Digitisation is changing almost every element 
of everyday life. The foundation aims to help 
Australia stay at the forefront of this revolution.
The second is Australia-Asia ties. Australia is 
uniquely positioned to share in the rapid rise of 
Asia, with its deep cultural, political and economic 
relationships. The foundation recognises the 
need to strengthen these bonds.
The third focus area is positive social change. 
Social entrepreneurship is fast becoming a 
distinctive part of the nation’s social, economic 
and political fabric. The foundation wants 
Australia to keep drawing strength from this 
phenomenon.
The University of Western Australia and Edith 
Cowan University are among 20 universities 

across Australia working with the Westpac 
Bicentennial Foundation to help bring the 
Westpac Scholarship Program to life.
UWA partners with the foundation to award 
Westpac Future Leaders Scholarships and 
Westpac Asian Exchange Scholarships. The 
Future Leaders Program supports exceptional 
post-graduate students who have the potential 
to make a difference to Australia’s future, 
while the Asian Exchange Program supports 
undergraduates eager to contribute to Australia’s 
success in Asia. Both scholarships are key to the 
foundation’s success in contributing to Australia’s 
future growth and prosperity. 
Similarly, ECU helps the Westpac Bicentennial 
Foundation identify potential undergraduates for 
the Westpac Young Technologists Scholarship, 
which aims to expand Australia’s technologist 
talent pool by helping to break down socio-
economic barriers to studying technology, and 
boosting take-up from talented students from a 
diverse range of backgrounds.
By offering the Westpac Scholarship Program in 
perpetuity, the foundation has created a truly 
substantial and long-term opportunity, ensuring 
a large number of students from every state or 
territory of Australia, will be strongly positioned 
to lead our country into a positive future.
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	■ Four	page	deluxe	profile	will	offer	you	2	sets	of	
facing	pages.	This	includes	up	to	7	(minimum	4)	
photographs;	a	30	word	introduction,	your	company	
name	displayed	on	the	first	page,	with	a	maximum	
word	count	of	1,500.

	■ You	will	be	able	to	upload	two	content	articles	on	
our	dedicated	online	portal.	Both	articles	will	be	
promoted	five	times	each	across	our		
email	alerts.

	■ Five	super	leaderboard	(970	x	90px)	and	five	middle	
leaderboard	(728	x	90px)	insertions	across	our	
article	web	pages.	Minimum	50%	SOV.	One	insertion	
last	12	hours.

	■ Three	page	profile	will	offer	you	3	consecutive	pages.	
This	includes	up	to	5	(minimum	3)	photographs;	a	
30	word	introduction,	your	company	name	displayed	
on	the	first	page,	with	a	maximum	word	count		
of	1,000.

	■ You	will	be	able	to	upload	two	content	articles	on	
our	dedicated	online	portal.	Both	articles	will	be	
promoted	five	times	each	across	our	email	alerts.

	■ Two	super	leaderboard	(970	x	90px)	and	two	middle	
leaderboard	(728	x	90px)	insertions	across	our	
article	web	pages.	Minimum	50%	SOV.	One	insertion	
last	12	hours.

	■ Two	page	profile	will	offer	you	2	facing	pages.	This	
includes	up	to	4	(minimum	2)	photographs;	a	30	
word	introduction,	your	company	name	displayed	on	
the	first	page,	with	a	maximum	word	count	of	750.

	■ You	will	be	able	to	upload	one	content	article	on	our	
dedicated	online	portal.	This	article	will	be	promoted	
five	times	across	our	email	alerts.

	■ Two	middle	leaderboard	(728	x	90px)	insertions	
across	our	article	web	pages.	Minimum	50%	SOV.	
One	insertion	last	12	hours.	

	■ One	page	profile	will	offer	you	1	page.	This	includes	
up	to	2	photographs;	a	30	word	introduction,	your	
company	name	displayed	on	the	first	page,	with	a	
maximum	word	count	of	450.

	■ You	will	be	able	to	upload	one	content	article	on	our	
dedicated	online	portal.	This	article	will	be	promoted	
out	five	times	across	our	emails	alerts.


